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NEWLANDS GIRLS’ SCHOOL – KEY FACTS

Type of School


Comprehensive, Girls’

Status




Community

Age Range 



11 – 18 

Location



Farm Road, Maidenhead, Berks, SL6 5JB

Number of pupils


1150

Number in Sixth Form

233

Date Established


1905

Number of Teaching Staff

82

Number of Support Staff

57

Average Class Size


21

LT Structure 
Headteacher, 2 Deputy Headteachers, 3 Assistant Headteachers, Bursar and School Manager. 

Newlands Girls’ School – Specialist programmes 

NGS became a Technology College in 2002 and has been successfully re-designated.

As a High Performing Specialist School we were able to become a Training School in 2007.

A member of Maidenhead Federation, made up of 5 secondary schools and the local special school.  The Federation works on some shared sixth form provision and a number of initiatives to reduce exclusions.
Newlands Girls’ School has achieved the following:-

Healthy Schools Award

Sportsmark

FMSIS 2007

Artsmark Silver 

[image: image2.jpg]TECHNOLOGY
COLLEGES



[image: image3.jpg]


 [image: image4.jpg]


[image: image5.jpg]


[image: image6.jpg]


[image: image7.jpg]


 [image: image8.jpg]NG




[image: image9.jpg]



[image: image10.png]



DESCRIPTION OF THE SCHOOL 

General Background

Newlands is an all-girls, 11-18 comprehensive school situated on the Pinkney’s Green edge of Maidenhead.  We have around eleven hundred pupils in the school, of whom two hundred and thirty three are in the sixth form.  We take pupils from around thirty-five primary schools in the Maidenhead area.   Approximately twenty percent of our intake comes from ethnic minority backgrounds, the majority from Pakistan.  A significant number also have one or more parents from another European country.  Pupils cover the full ability range, including some with statements for special educational need, and come from a wide social spectrum.  In recent years we have been heavily over-subscribed for entry to Year Seven on transfer from primary school; each year a significant number of parents opt for us across the county boundary from Buckinghamshire.  We maintain six full forms of entry and have waiting lists for several year groups.

Our most recent Ofsted inspection took place in January 2008.  Inspectors were particularly impressed with the quality of teaching and learning in the school.  They acknowledged the ‘high aspirations’ of our students and their ‘willingness to learn’.  

We are a specialist Technology college, and have recently been awarded high performing school status.  This means that as well as re-designating as a Technology college for a further four years, we have also taken up a second specialism in Training.  Our Technology status enables us to increase our curriculum offer in Maths, Science, ICT and Design Technology, as well as strengthening our links with community partners.  Continuing professional development has always been very important at Newlands and our Training specialism allows us to develop new programmes for staff, students and community partners.  

Newlands currently holds both Sportsmark and Artsmark Silver in recognition of our wide range of curricular and extra-curricular provision.   We were recently awarded the Healthy Schools Award.

Staff

We currently have fifty-eight full-time and twenty-two part-time teachers with a proportionate complement of ancillary staff to support them.  All teaching staff have both academic and pastoral responsibilities.  We are committed to the continuing professional development of colleagues at all stages in their career beginning with ITT.  We are part of the Reading and Oxford Brookes University partnerships and take PGCE students in a range of disciplines each year.    Support for further development is provided in a variety of ways. We have regular optional twilight training and staff can study for a Masters Degree with Oxford Brookes at the school. Staff can also receive financial support towards the cost of gaining further qualifications.   There is also an opportunity for colleagues to gain a wider perspective and to contribute to development at whole-school level through membership of task groups, which are formed on a temporary basis to tackle specific issues Our system of performance management provides opportunities for feedback, discussion and identification of training support inside and outside the school. All staff are encouraged to keep an e-portfolio which details evidence towards standard and performance management targets. 

Curriculum and Organisation

On entry to Year Seven the pupils are divided into six forms of around thirty-one pupils each containing the full range of ability and background.  The six forms are divided into eight teaching groups for most subjects.  Mathematics is set by ability from the outset. Most subject groups are mixed-ability and numbers are in the mid-twenties.  In Years Ten and Eleven group sizes vary according to pupils’ subject choices, but again we would hope to keep class sizes in the twenties.

The curriculum is organised along traditional subject lines, although some staff teach in more than one department.   At Key Stage Four the curriculum is largely nationally determined; pupils all study English Language, Mathematics, Double Science, ICT (½ GCSE), PRE (½ GCSE) and a Technology subject.   The vast majority also study English Literature.   They then have three further choices, and we advise them to aim for a balanced programme which includes a language, a practical subject and a humanity. 

Provision at Sixth Form level is constantly under review in the light of national changes.   We offer twenty six subjects at Advanced level, Vocational Business and the BTEC Diploma in Business.  In addition to their AS courses, Year 12 students have one period of PE each week and the majority also study AS Critical Thinking.  They are also expected to undertake some form of community service either within the school or in the wider community.  Sixth formers provide role models for younger students, helping on public occasions and giving valuable support to junior teams and music groups.   Many of our sixth formers become prefects and a senior team of prefects, led by two Head Girls, direct the work of the prefect teams.

We are part of the Maidenhead Consortium of secondary schools.   This comprises the town’s three co-educational comprehensives, our partner boys’ school, the special school and ourselves.   We work together on topics of mutual interest and also organise various training and development activities each year.  The Consortium schools offer some joint courses in the Sixth Form.  In September 2004 the five secondary schools and the special school decided to take on Federation status.  The schools work in equal partnership on a variety of issues to raise achievement.

Ethos

At Newlands we are united in our belief in the values of single-sex education for girls in terms of both academic achievement and social development.  We have high expectations of all our pupils and take every opportunity to praise them for their achievements, believing that this is the best motivation for success.

Discipline is based on positive reinforcement and a system of rewards for achievement of all kinds, under-pinned by a system of sanctions for a few who find it difficult to live up to expectations of either work or behaviour.  Our academic results are consistently well above local and national averages.   

We have a strong commitment to the value of extra-curricular activities.  The school is renowned for the quality of its music: we have an orchestra numbering over a hundred (including some staff members) and a range of instrumental groups.  In addition, we run five choirs including our Madrigal Choir which records regularly for the BBC and performs in local music festivals.  We enjoy similar success on the sports field.  Our girls play for county and national sides as well as for school teams.  Gymnastics and tennis are also strong and the lunch time football and cricket clubs attract a large following.  We put on two major productions a year and several smaller workshop performances.  At both junior and senior levels our teams enjoy considerable success in Public Speaking competitions.

We aim for an orderly environment in which learning can take place effectively and which is, at the same time, caring and supportive of the individual.  Staff have a high level of professional commitment and we expect the girls to respond in like manner.  When they leave us, we hope that our pupils have become self-confident young women who are able to make their own decisions and take control of their own lives.
At Newlands we create confident and responsible young women equipped with the skills they need for the twenty first century.  We empower all students to realise their potential as part of a community committed to lifelong learning.








